
 
 

Branch Motion (15/6/2018):  

Implementation of Athena SWAN principles for gender 

equality at the University of Exeter 
 

This Branch notes 

1. The 2017-18 University of Exeter’s Gender Pay Gap Report: the median (mean) 

hourly rate of our female employees is 17.2% (21.1%) lower than the hourly rate 

of our male employees. The stratification of men and women across the pay scale 

begins at the early career stage and is further entrenched as careers progress. 

The pay gap for all academic staff at the University of Exeter was 16.7% in 2016 

(when the University of Exeter ranked 30th among the top Universities with the 

worst gender pay inequalities) and annual statistics have shown an increasing 

trend over the past few years.  

2. The incompatibility of the now suspended proposals for pensions cuts with the 

principles of Athena SWAN, as pointed out in the recent Open Letter to the 

Equality Challenge Unit (ECU) and all UK university leaders. The letter was signed 

in the context of the USS pension dispute by thousands of UK academics, 

including staff at the University of Exeter, calling for a boycott of their voluntary 

roles in Athena SWAN, until the ECU, Athena SWAN and vice-chancellors 

recognise pensions as a gender issue.   

 

This Branch believes that a lack of effective actions by the University of Exeter to 

address the concerns above will jeopardise the future engagement of dedicated 

academic staff, mostly female, on Athena SWAN committees and working groups. The 

potential loss of this commitment would undermine and possibly reverse current 

progress in the diverse Athena SWAN actions across the university in reaching equality 

goals, more generally improving the work environment for both female and male staff 

and reducing the gender pay gap.  

 

This Branch resolves to draw attention to the Open Letter above, asking to University of 

Exeter to: 

1. make a public statement recognizing that pensions are an equality issue; and 

2. state that the University of Exeter will oppose changes to pension schemes which 

have not been subject to an equality impact assessment and which are likely to 
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exacerbate inequalities; and 

3. if invited to respond to UUK’s survey on the future of USS, clarify to Senate or 

any other appropriate forum the role that our Equality and Diversity and 

Inclusivity committee and/or Equality leads had in formulating this response.  


