
 
 

Branch Motion (15/6/2018):  

Casualisation at the University of Exeter 
 

This Branch notes 

1. the shameful levels of casualization in the higher education sector, with more 

than 50% of academic staff on insecure contracts. 

2. that Universities typically rely on hourly paid staff to deliver around a third of 

their undergraduate teaching. 

3. that around 70% of research staff nationally are still on fixed-term contracts. 

4. that according to a 2016 UCU report, the levels of casualization at Exeter are 

higher than the national average, with 68.7 % of staff on insecure contracts. This 

places the university 22nd out of 164 Universities on UCU’s ‘insecurity ranking’. 

5. that the University of Exeter has stated its intention to annualize GTA contracts. 

6. that UCU membership has risen sharply in the last year, particularly among 

precariously employed staff. 

7. that precariously employed members played a key role in the inspirational 

industrial action in the USS dispute. 

8. the inspirational struggles against precarious labour being fought across the 

labour movement. 

 

This Branch believes 

1. that this university should take decisive measures to increase job security and 

that the university should commit to time-limited negotiations on a new collective 

agreement. 

2. that any such collective agreement must include all categories of casualised staff, 

including GTAs, other hourly paid staff, and those on fixed-term contracts. 

 

This Branch resolves 

1. to convene meetings with casualised members and representatives on all Exeter 

campuses at the earliest possible opportunity to discuss the basis for a claim. 

2. to use the survey data collected by the Branch’s recent mapping exercise to help 

with drafting the claim, and to conduct further research where necessary, 

building an evidence base and increasing the profile of the Union’s campaign. 

3. that following these meetings a group shall be tasked with drafting a claim to be 
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submitted to Senior Management and planning a supporting campaign for the 

coming year. 

4. that progress on negotiations shall be reported back to meetings of the Branch 

and casualised members and a Branch meeting will be held at which all options 

for action to support the claim will be considered.  


